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Stay up to date on your payroll taxes 
   
Gilliland & Associates can help you stay up to date on your payroll 
tax payments and payroll report filings.  Our payroll services allow 
businesses to be more productive by freeing up the owners and 
managers from time consuming payroll preparation and compliance 
tasks.  We perform payroll calculations and assist with the 
preparation and processing of federal and state payroll forms. 
Payroll questions? Call us at 703-448-9121 or send an email to Dan.
   
 

Mark these tax deadlines on your 2011 calendar 
 
It’s time to file various tax returns once again. Among the tax 
deadlines you may be required to meet in the next few months are 
the following:
 
January 18 – Due date for the fourth quarterly installment of 2010 
estimated taxes for individuals unless you file your tax return and 
pay any taxes due by January 31.
 
January 31 – Employers must furnish 2010 W-2 statements to 
employees. Payers must furnish payees with Form 1099s for various 
payments made. (The deadline for providing Form 1099B and 
consolidated statements to customers is February 15.)
 
January 31 – Employers must generally file annual federal 
unemployment tax returns.
 
February 28 – Payers must file information returns, such as Form 
1099s, with the IRS. This deadline is extended to March 31 for 
electronic filing.
 
February 28 – Employers must send Form W-2 copies to the Social 
Security Administration. This deadline is extended to March 31 for 
electronic filing.
 
March 1 – Farmers and fishermen who did not make 2010 estimated 
tax payments must file 2010 tax returns and pay taxes in full.
 
April 18 – Individual federal income tax returns for 2010 are due. 
 
 

http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fcpablogtalk.com%2F
http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fwww.gillilandcpa.com%2Fcontact-cpa-firm-northern-virginia.html
http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fwww.gillilandcpa.com%2Faccounting-audit-tax-services-northern-virginia.html
http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fwww.gillilandcpa.com%2Fcertified-public-accountant-virginia-profile.html
http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fwww.gillilandcpa.com%2Ftax-planning-guide-free-download.html


 

New law extends Bush-era tax rates for two years 
 
After weeks of wrangling over the details, both the Senate and the 
House passed a bill that will extend the tax rates in effect in 2010 
for another two years, through December 31, 2012. President 
Obama signed the 2010 Tax Relief Act into law on December 17, 
2010.
 
Here’s an overview of the key provisions in the law.
 
Tax rates. The existing tax rates established in the 2001 and 2003 
tax laws will continue for all taxpayers through 2012. This means 
the top tax rate for 2011 and 2012 will remain at 35% instead of 
reverting to 39.6% as it would have done had the 2010 Tax Relief Act 
not passed. 
Capital gains and dividends. The top rate for long-term capital gains 
will remain at 15% for taxpayers in all but the two lowest ordinary 
income brackets; those taxpayers will continue to have a 0% rate on 
capital gains. Dividends will continue to be taxed at the 15% and 0% 
rates instead of reverting to ordinary income rates as high as 39.6%.
 
Itemized deductions and personal exemptions. Higher-income 
taxpayers will not have their itemized deductions limited and their 
personal exemptions phased out.
 
Education tax breaks. The law extends the American Opportunity 
Tax Credit through 2012. The income exclusion for up to $5,250 of 
employer-provided education assistance to employees is continued 
for two years. The higher contribution limit of $2,000 and other 
enhancements to Coverdell Education Savings Accounts were 
extended for two years.
 
Alternative minimum tax (AMT). The AMT was given another “patch” 
for 2010 and 2011, a move that will keep the tax from hitting 
millions more taxpayers. For 2010, the exemption amount is $47,450 
for individuals and $72,450 for married couples filing joint returns. 
For 2011, the exemption is $48,450 for singles and $74,450 for 
couples. Without this adjustment, the exemption amounts for 2010 
and 2011 would have been $33,750 for singles and $45,000 for 
couples.
 
Payroll tax. A new tax break is created for workers who pay social 
security taxes. For 2011, the employee rate for social security tax is 
cut from 6.2% to 4.2% on wages up to $106,800. Self-employed 
individuals will pay 10.4% on self-employment income up to 
$106,800. Employers will continue to pay 6.2% on employee wages. 
This payroll tax rate cut does not affect the Medicare portion of 
payroll taxes for either employees or employers.
 
Extenders. Tax breaks that have come to be called “extenders” 
because they’re typically extended retroactively every year, but 
just for a year, are again extended by the new law.
 
Effective for 2010 and 2011 returns, taxpayers have the option of 
deducting state and local sales taxes instead of state and local 
income taxes. The deduction for up to $4,000 of higher education 
expenses and the deduction for teachers who buy classroom supplies 
are extended. Those age 70½ or older may again contribute up to 
$100,000 tax-free from an IRA to a charity. Note that the deduction 

http://click.icptrack.com/icp/relay.php?r=21996930&msgid=314110&act=OK3F&c=619285&destination=http%3A%2F%2Fwww.planningtips.com%2FPlanning_Tips.asp%3FCo_ID%3D113147%26Tip_ID%3D6801


for real estate taxes paid by nonitemizers was not extended.
 
Business provisions. The law extends the research tax credit for 
2010 and 2011, and it extends the work opportunity tax credit 
through 2011. Bonus depreciation is increased from 50% to 100% for 
qualified business purchases made from September 9, 2010, through 
December 31, 2011. 50% bonus depreciation will be available in 
2012.
 
Estate tax. The estate tax was perhaps the most contentious issue in 
the law, and it came close to unraveling the deal. The compromise 
that was agreed upon restores the estate tax retroactive to January 
1, 2010, and continues it through December 31, 2012. It establishes 
a top rate of 35% and an exclusion amount of $5 million ($10 million 
for married couples). Estates of persons who died in 2010 have the 
option of applying the estate tax and receiving a step-up in basis on 
property passing to heirs or having no estate tax but using a 
carryover of the decedent’s basis in property.
 
The 2010 Tax Relief Act also provides an additional 13 months of 
benefits to the unemployed.
 
Most of the provisions in the new law will probably go unnoticed by 
the majority of taxpayers since the law basically keeps things as 
they were for another two years. However, there are several 
significant changes that are likely to affect you or your business. For 
more information and planning guidance as you begin sorting out 
your tax situation for 2011, contact our office.  

 
This newsletter provides business, financial, and tax information to clients and friends of our firm. This general information 
should not be acted upon without first determining its application to your specific situation. For further details on any article, 
please contact us. 
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